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Providing Equal Opportunities

“the GEP will act as a lens to help us 
communicate our strategic goals 
more clearly and prioritise our actions”

Gender equality is both a matter of justice and a strategic imperative. Diverse, inclusive organisations 
make better decisions, foster greater innovation, and perform more effectively. By ensuring the best 
talent can contribute regardless of gender or any protected characteristic, we create the conditions 
for breakthrough thinking and meaningful progress. As educators of future business leaders, we have 
a responsibility to model fairness, challenge bias, and create environments where all individuals—re-
gardless of gender—can contribute fully. Our commitment to gender equality strengthens our 
academic community and prepares our graduates to lead with integrity in diverse, global workplaces.

NEWTON is a women-led institution, being one of the few higher education institutions in the Czech 
Republic with a woman at the helm; moreover, women make up 57% of our staff and hold 36% of 
senior positions. We are committed to promoting equal access to economics, management, and 
social sciences education, the former two of which are traditionally dominated by male students, 
highlighted by the proportion of women in our study programmes in these areas - 50%. 

Our vision and commitment to reducing inequalities  
is reflected in our Gender Equality Plan 2024-2027       
and the establishment of its responsible Equality        
and Diversity Coordination Team. 

Chancellor Anna Plechatá Krausová

Cohesive Gender Equality Strategy
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This strategy lays out the measures and activities planned to ensure equal opportunities and 
anti-discrimination measures across all the elements of our university ecosystem. This 
includes raising awareness about our commitment to gender equality and the importance of this 
topic in Czechia to delivering workshops of gender equality and discrimination for staff across 
the university.

The GEP is also a crucial element of our continuing internationalisation as well as our commit-
ment to the UN SDGs more broadly.  It was also discussed as an example of good practice in 
internationalisation & diversity at EAIE 2024, confirming NEWTON University’s view towards 
upholding and promoting international standards for social responsibility.

Student research on gender equality

Our students are deeply engaged in gender equality research, producing impactful final 
theses that explore critical workplace issues. Recent examples include Discrimination 
Against Women in the Workplace, which examines the structural and cultural factors behind 
workplace discrimination, and Women in Management: Gender Differences and Self-
Development, which investigates how women in leadership roles navigate professional 
growth and organizational barriers.

https://www.linkedin.com/posts/ath�na�s-surreau_diversity-internationalisation-eaie2024-activity-7242538942590238720-Rod4
https://is.newton.cz/th/
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Job Security and Working Conditions

As part of equal working conditions, NEWTON ensures that employees have equal access to 
maternity and paternity leaves as established by Czech legislation and international best 
practices. This includes clearly communicating the maternity, paternity, and parental leave 
options and rules in Czechia, as well as adding two extra weeks for new fathers, in the new  
Life Situations Manual. Moreover, our flexible working arrangements suit both colleagues 
looking for job security on permanent contracts (which are currently at 56%) and those 
looking for flexible hours and home office options, promoting a healthy work-life balance. 
Above all, we pride ourselves on our individual approach to our relationship with both our 
students and our staff.

As a business university, preparing students for meaningful, sustainable careers is central to 
what we do. Decent work is not only about employment; it is about creating economic oppor-
tunities that are fair, dignified, and aligned with broader social and environmental goals. By 
connecting education with real-world practice, entrepreneurship, and ethical business 
conduct, we contribute directly to economic growth that benefits individuals, organisations, 
and society.

Student and Alumni Labour Market Outcomes

We provide professional practice and internships embedded in all programmes and are 
working on expanding our network of partner companies, including English-language place-
ments, for new English-taught programmes. 

Within the NEWTON ecosystem, students are offered relevant job opportunities through the 
NEWTON Career Centre and our annual Job Fair, hosting local and international companies 
looking for talent. In the Academic Year 2023-2024, we accelerated 12+ student ventures, 
many of which were then presented at our annual Pop Up Market. All of our bachelor's and 
master's students complete mandatory internships as part of their degree programmes. 

12+ student ventures accelerated in 2023-2024

https://www.vysokaskolanewton.cz/sites/default/files/inline-images/Official%20Documents/life-situations-manual-2024-gb.pdf
https://www.vysokaskolanewton.cz/sites/default/files/inline-images/Official%20Documents/eng_strategic-implementation-plan-of-newton-university-for-2024_final.pdf
https://www.facebook.com/events/858106989129501/
https://www.facebook.com/events/225151320599349/


This included the sustainable One Cup Project, one of the projects that moved onto the 
next stage, namely successful funding through the NEWTON University Angel Fund. The 
One Cup project was founded by our student Vojtěch Toman in order to dramatically reduce 
plastic waste at music festivals and similar events. Other projects include Bogroti; locally 
made cosmetics for men, and Basefound, which specializes in premium office accessories 
and furniture, such as multifunctional wireless chargers and desks, crafted from sustainable 
materials like noble wood and concrete. Their approach to sustainability is rooted in local 
Czech production and the use of high-quality, long-lasting natural materials, aiming to 
reduce the environmental footprint of modern workspaces while promoting ethical domestic 
craftsmanship. 

During the Academic Year of 2023-2024, 53% of all our students were actively undertaking 
work placements. More entrepreneurial students can enrol in the NEWTON Business Accel-
erator already during their studies, explicitly supporting student start-ups and entrepreneurial 
activities. 

"Each of us can contribute to a cleaner 
and healthier environment by choosing 
reusable alternatives to single-use 
cups and utensils."

Vojtěch Toman

https://www.linkedin.com/posts/onecuplife_onecup-udrzitelnost-ekologie-ugcPost-7117872572288913408-EEZp?utm_source=social_share_send&utm_medium=member_desktop_web&rcm=ACoAADTNbRwBMVpWvOWk-lr4mucZqlXsT_NsSJE
https://www.linkedin.com/posts/vojt%C4%9Bch-toman-a62042170_startup-meetup-onecup-activity-7121131000243326976-Io3L
https://newton.university/en/newton-university-angels/newton-university-angels/
https://bogroti.com/
https://basefound.com/
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Inequality, whether based on geography, socioeconomic background, gender, or 
other factors, limits human potential and undermines social cohesion. As educators, we 
have both the opportunity and the obligation to widen access, remove barriers, and create 
pathways for talented individuals from all backgrounds. Reducing inequalities enriches 
our academic community, strengthens the quality of our education, and ensures that the 
leaders we develop are equipped to build more inclusive organisations and societies.

A Community of Equals

Reducing inequalities begins with cultivating a community where everyone 
can contribute their unique strengths toward shared goals and where 
differences are recognised, respected, and openly discussed. Managers are trained 
to foster everyday practices that support inclusion, dignity, and equal 
treatment for all members of our academic community. Our Gender Equality 
Plan and Life Situations Manual strengthen the systems and structures that 
support an inclusive academic environment. We have established clear reporting 
procedures, defined unit responsibilities, and introduced equality indicator monitoring. 
This transparent framework makes inclusion measurable, actionable, and embedded in our 
university's daily operations.

“A focus on equality and diversity 
is being woven explicitly into the fabric 
of our strategic transformation”

Chancellor Anna Plechatá Krausová

Students enrolled from 20+ countries, from Afghanistan to the USA

https://www.vysokaskolanewton.cz/sites/default/files/inline-images/Official%20Documents/eng_gep_nu_final.pdf
https://www.vysokaskolanewton.cz/sites/default/files/inline-images/Official%20Documents/life-situations-manual-2024-gb.pdf
https://newton.today/en/anna-plechata-krausova-advancing-gender-equality-in-our-international-journey/
https://www.vysokaskolanewton.cz/sites/default/files/inline-images/Official%20Documents/eng_gep_nu_final.pdf


Support for underrepresented groups

Supporting underrepresented groups is a core part of this commitment to belonging. 
Through the  Erudikon Foundation’s endowment fund, we provide financial and mentoring 
support to students who face barriers to entering or completing higher education, and we 
offer extraordinary scholarships to those experiencing sudden hardship. Flexible study 
arrangements and individual plans for students with health conditions, pregnancy or caregiv-
ing responsibilities ensure that different life situations are recognised and accommodated, so 
that every student can participate fully in university life.

Education Anywhere

Our commitment to supporting and connecting talent wherever it may be explains our focus 
on providing accessible education through our hybrid and remote teaching modalities.        
This allows NEWTON to provide education to students from all corners of the world, bringing 
down obstacles to access education on the basis of economic resources for relocation          
or due to migration status. NEWTON currently has enrolled students from 20+ countries all 
over the world, from Afghanistan to the United States. Moreover, our 
International cooperation extends to exchange programs including Erasmus+ mobility 
and partnerships in 14+ countries plus Taiwan, Georgia and the USA, enabling students 
from diverse backgrounds to enjoy an international experience within structured funding.

https://www.vysokaskolanewton.cz/en/ethical-codex-equal-opportunities
https://www.vysokaskolanewton.cz/en/international-cooperation


Climate
Action

13

Smart City, Smart Education, Smart Life

NEWTON University is committed to looking for practical innovative solutions to the most 
pressing problems of today. Prof. Dagmar Caganova (Vice-Chancellor for Internationalisation 
at NEWTON University), has worked on the Smart City and Smart Life agenda for decades, 
and has served as General Chairwoman of the EAI Smart Life Summit 2023. Under her 
chairmanship, the summit included technical tracks on IoT, smart cities, AI, cyber-security, 
and sustainable energy, among others. Prof. Caganova played a key role in bringing the 
Summit to Bratislava.

Climate change is one of the defining challenges of our time, and business leaders have a 
critical role to play in driving the transition to a sustainable economy. From green innovation to 
circular business models, the decisions made by today's graduates will shape tomorrow's 
environmental outcomes. As a business university, we have a responsibility to integrate 
climate literacy, sustainable thinking, and practical solutions into our teaching, research, and 
institutional practices, preparing leaders who can respond effectively to the climate crisis.

”I feel a happiness and self-satisfaction 
that the Summit Smart Life highlighted 
the human potential and collective drive 
to make the world a better place for life”

Prof. Dagmar Cagáňová

10% of our final theses in 2023/2024 included sustainability-related 
analyses and business suggestions

https://smartlife.eai-summits.org/2023/programme/index.html
https://www.visitbratislava.com/hu/convention-news/smart-life-summit-to-unite-the-brightest-minds-in-bratislava/?utm_source=chatgpt.com
https://www.linkedin.com/posts/dagmar-caganova-a3939617_uk-eai-fm-activity-7123754153201311745-9dE0/


Prof. Cagáňová also co-edited the Springer volume “Smart Cities: Importance of Manage-
ment and Innovations for Sustainable Development” as well as presenting  at the 11th EAI 
Mobility, IoT, and Smart City International Conference, organized by Da Nang University, 
Vietnam.

Hosting GreenHack 2024 

“An international hackathon focused on sustainability, ecology and future challenges. The 
event connects innovators, developers and experts looking for solutions for a better world.”

"GreenHack 2024" was held in May 2024 at NEWTON University in Prague and 
tackled sustainability challenges, with a focus on practical application and 
commercialisation, with finalists awarded their prizes at the Prague Castle, as the event 
was held under the auspices of the First Lady of the Czech Republic. 

Sustainable Research Projects

Our commitment to sustainability is also evidenced by a number of international research 
projects that ran throughout the 2023/2024 period. 

The EU-funded ChemSkills project supports the chemical 
industry's transition toward sustainability and digitalization. The 
project identifies emerging skill needs, develops flexible learning 
opportunities that can be combined and recognized through 
micro-credentials, and creates an open platform where 
companies and educators can share resources and collaborate 
across the sector. 

The TRiREME project supports Europe's transition to greener 
and more digital mobility by developing the skills needed for the 
future. By connecting schools, businesses, and industry partners 
across Europe, TRiREME identifies emerging skill requirements 
and creates training programs that prepare people for jobs in 
sustainable transportation. The project ensures the workforce is 
ready to build tomorrow's cleaner, smarter mobility sector.

https://link.springer.com/content/pdf/10.1007/978-3-031-56533-5.pdf
https://link.springer.com/content/pdf/10.1007/978-3-031-56533-5.pdf
https://www.linkedin.com/posts/dagmar-caganova-a3939617_taipei-eai-newtonuniversity-activity-7257671282006069248-q1bg?utm_source=chatgpt.com
https://www.linkedin.com/posts/dagmar-caganova-a3939617_taipei-eai-newtonuniversity-activity-7257671282006069248-q1bg
https://newton.university/en/innovation-and-partnership/partner-events/
https://newton.university/en/chemskills/
https://newton.university/en/trireme/
https://newton.university/en/trireme/
https://newton.university/en/chemskills/


Sustainable Mobility Implementation

Out of 47 participants in our mobility programmes, 15 chose low-carbon travel options such 
as train or bus, representing 33% of all outgoing mobilities. This proportion indicates that  
a significant share of students and staff are actively opting for greener travel when supported 
to do so. The shift towards rail and bus transport aligns with the environmental objectives  
of Erasmus+ and reflects the institution’s broader efforts to promote sustainable choices.  
It also provides a clear baseline for further increasing the share of sustainable mobility 
in the coming years. 

Student research on sustainability and climate change

In the academic year of 2023/2024, 10% of our university’s theses included sustainability-
related analyses across various business areas. Some of the most prominent theses 
were regarding Human Resource Management as a Tool for the Sustainability of Business 
Activities in the Tourism Industry, Proposal of the "Longevity" marketing campaign for NN Life 
Insurance and Pension Company, and Marketing communication proposal for sustainable 
company NILA Living s.r.o., which showcase our dedication for sustainability and 
research for effective solutions.

https://is.newton.cz/th
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Strong institutions are built on trust, transparency, ethical conduct, and respect for funda-
mental rights. These principles are essential not only for functioning democracies and stable 
societies, but also for responsible business practice. By fostering academic freedom, 
promoting ethical decision-making, and establishing clear systems of accountability, 
we prepare students to lead organisations that contribute to justice, good governance, and 
social stability.

Academic Freedom

The principles guiding NEWTON University safeguard fundamental academic freedoms for 
both junior and senior academics. These principles ensure that scholars are free to choose 
their areas of research,  engage in inquiry without undue restriction, and to teach, publish, and 
speak publicly about their findings and scholarly work. We encourage intellectual exploration, 
open dialogue, and the advancement of knowledge across all disciplines.

Student Union

Students are organized through the 
Student Council, which represents and 
supports them in interactions with the 
academic and administrative bodies of 
NEWTON University. The Council actively 
contributes to the ongoing improvement 
processes regarding the enhancement of 
study conditions, the management of 
educational quality, and the development of 
creative and related activities, playing an 
integral role in the overall growth and 
advancement of the University. 

300+ delegates from international high schools participated in 
PORGMUN 2024 debating global challenges

https://www.vysokaskolanewton.cz/sites/default/files/inline-images/Official%20Documents/vsn-nu-student-council-2022-1.pdf


Hosting PORGMUN 2024 
– Model United Nations conference

“PORGMUN: Students unite for global dialogue at NEWTON” 

In March 2024, NEWTON hosted PORGMUN, with 300+ delegates from international high 
schools (incl. Irish, German, Turkish). Committees debated the climate crisis, human rights, 
AI in education, defending journalists from attacks, interstate litigation at the ICJ, among 
others.

Implementation of whistleblowing system 
(Whistleblower Protection Act)

The Strategic Implementation Plan 2024 sets completion of the whistleblowing system 
(started 2023) as a specific target under Priority D (Organisation, management and 
operation). The University maintains a dedicated Whistleblowing platform link 
alongside the Ethical Codex, in accordance with the operationalisation of compliant 
reporting mechanism Transparency and Accountability. 

In this context, NEWTON University has established the whistleblowing project Nenech 
to být (Czech for "Don’t let it be"). NNTB serves as an online reporting 
platform, allowing individuals to report any concerns, wrongdoings, unethical behavior, 
or provide comments for improvement.

https://newton.university/en/porgmun-students-unite-for-global-dialogue-at-newton/
https://www.vysokaskolanewton.cz/sites/default/files/inline-images/Official%20Documents/eng_strategic-implementation-plan-of-newton-university-for-2024_final.pdf
https://www.vysokaskolanewton.cz/en/ethical-codex-equal-opportunities
https://www.vysokaskolanewton.cz/en/whistleblowing-platform
https://www.vysokaskolanewton.cz/sites/default/files/inline-images/NNTB/flyer-for-employees-1-default-form.pdf
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Sustainability in Higher Education

NEWTON University and our Vice-Chancellor co-organised the SmartLife Week 2023                 
in Bratislava, contributing to the conversation on IoT, smart cities, AI, cyber-security,
and sustainable energy, among others. 

“Advancing Sustainable Development in Higher Education”

No institution can address global challenges in isolation. Partnerships with universities, 
businesses, public bodies, and civil society enable us to share knowledge, pool resources, 
and amplify impact. For NEWTON, collaboration is a reflection of our commitment to practical, 
real-world education. Through partnerships, we connect our students and staff to diverse 
perspectives, international opportunities, and the collective effort needed to build a more 
sustainable and equitable future.

27 partner institutions across 14 countries supported via Erasmus+ 
and international frameworks

https://newton.university/en/sustainedu/


International Mobility and Partnerships

NEWTON University maintains a global network of 27 partner institutions across 14           
countries, supported via Erasmus+ and other frameworks. These partnerships enhance 
mobility, deepen cross-cultural learning, and reinforce NEWTON’s role in a global academic 
ecosystem.

NEWTON in Oxford

Our internationalisation strategy also includes dual-degree programmes and initiatives such 
as “Newton in Oxford”. We partnered with St Antony’s College to host an impactful Oxford 
Summer School. This program offered NEWTON students the opportunity to delve into 
questions of leadership and entrepreneurship in the Age of AI, and to learn about and practice 
the self-efficacy skills that will be needed to make a difference in the community and in the 
world of tomorrow. 

Accreditations for the Goals

In June 2024, we are proud to have hosted the AMBA & BGA Business School Profession-
als Conference in Prague. Members of the Business Graduates Association (BGA) since 
2023, we are now actively working to start this international business school accreditation 
process, one which is centred around a Continuous Impact Model, tied explicitly to meeting 
the UN SDGs. 

Multi-Partner EU Projects

As mentioned above, NEWTON University takes a lead in a number of international projects 
focused on sustainability in various ways. Within  aLIFEca, an Erasmus+ project coordinated 
by VŠB-TU Ostrava, we co-developed a virtual open course on Life Cycle Assessment 
(LCA) tailored specifically for the automotive industry, helping to raise environmental 
consciousness among students. This MOOC includes certification, real-world case studies, 
and is aligned with European standards, supporting the shift toward sustainable mobility.

https://www.amba-bga.com/events/bspc-2024
https://www.amba-bga.com/events/bspc-2024
https://newton.university/en/alifeca/
https://newton.university/en/alifeca/?utm_source=chatgpt.com
https://www.vysokaskolanewton.cz/en/international-cooperation/
https://www.newton.university/en/international-relations
https://www.newton.university/en/international-relations/
https://www.sant.ox.ac.uk/news/newton-university-at-st-antonys-college/


Conclusion
This inaugural report highlights our strong commitment to the UN Sustainable 
Development Goals, which remain at the heart of what it means to be a Business 
University for Life. It reflects the collective efforts of our students, academics, professional 
staff, and partners.

Looking ahead, our priorities for the coming period are clear. We will continue 
strengthening the eight SDGs that shape our mission: quality education, resilient 
well-being, gender equality, decent work and economic growth, reduced inequalities, 
climate responsibility, strong institutions, and global partnerships. These themes will guide 
our decisions and invest-ments across teaching, research, partnerships and institutional 
culture.

Specifically, we aim to, over the next years:
• Expand psychological safety and resilience programmes to reach around 200 

student and alumni participants over the next two years.
• Launch new Blended Intensive Programmes (BIPs) or international intensive 

programmes to reach a standard of eight BIPs annually.
• Reach 700+ high school students in the year 2026/27 through outreach activities, 

supported by a formally established baseline of participation.
• Maintain 51% female distribution in the student body, ensuring accurate 

representa-tion of the population  with regards to our equality objectives.. 
• Deliver biennial equality, diversity, and anti-harassment training to 100% of manag-

ers and 70% of staff.
• Secure at least five new English-language internship partners annually to expand 

global employability pathways.
• Expand hybrid and remote study options, and enrol students from at least 36 unique 

nationalities by the academic year 2026/2027.
• Integrate sustainability modules or cases into all programmes by the academic 

year 2026/2027.
• Increase the uptake of sustainable travel options for staff mobility and exchanges 

from 33% to more than 50% by the academic year 2026/2027.
• Ensure full adoption of the whistleblowing platform, accompanied by an annual 

usage and trust report.
• Develop and monitor an Academic Freedom Statement aligned with NEWTON’s 

institutional values.
• Increase student mobility participation by 50% (physical and virtual) across 

Erasmus+ and other international programmes.



Throughout these endeavors, our core values of personal mastery, innovation, community, 
and practicality will remain our guiding principles. These values fundamentally inform our 
pedagogical approach, our collaborative practices, and our engagement with broader 
society. Furthermore, they ensure that our contributions to the Sustainable Development 
Goals remain firmly grounded in relevance and directed toward tangible, real-world impact.
We extend our sincere gratitude for your participation in this collective endeavor and for 
your role in enabling NEWTON University to contribute meaningfully to the advancement of 
a more equitable, sustainable, and resilient future.

B U S I N E S S  U N I V E R S I T Y  F O R  L I F E

www.newton.university

Core Aspiration 2023-24 ACT 2024-25 F 2025-26 F

Amount of Participants in Management Trainings 
and Resilience Programmes 

70 90 1 00 

Amount of High School Students Reached 37 300 

Percentage of Female Students 50 51  

Number of Unique Nationalities in the Student 
Body 

25 30 35 

Percentage of Programs that have Sustainability 
Modules 

67 70 

Percentage of Erasmus+ Participants Choosing 
Sustainable Travel 

32 33 

Academic Freedom Statement N/A N/A 

7 

500 

51

75 

34 

1  

Number of Blended Intensive Programmes (BIPs) 3 5 

We will track our commitment particularly through the following 8 Core Aspirations:




